Step Two:  Paychecks, Rent, Bonuses, and Fines!!
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 Mrs. Bunyi’s 5th Grade Classroom Economy  
2010
Welcome to Step Two of our classroom economy system!

Now that you have a job and have been learning how to be the best employee you can be, we will discuss rent, bonuses, and fines.

Payday
· Payday is the last Friday of each month.  Employees will receive a paycheck to 
    deposit with their banker.
· Each employee will receive a set of “classroom-use-only” blank checks to use 
    throughout their employment.

· Employees will fill out checks and make deposits (rent and bonuses) in their bank 
    with their banker.  

· Each employee will receive a sheet to keep their own bank records so that he/she 
    can reconcile with the bank.
Rent 
Rent is due from each employee on the first Friday of each month.

Rent is assigned per group as follows:

· Group 1

The couch, bench, and various chairs (Pier 1 Import) - $875 

· Group 2

The carpeted area around the room (pillows included)- $600 
If employees cannot pay their rent at the beginning of the month, they will be evicted and have to sit on the desk until they can pay their rent again. You might notice that some monthly incomes will not cover rent. 
How can you save enough money to afford to pay the monthly rent?  The answer is bonus money.
Employees can earn bonus money by doing well in class, displaying outstanding citizenship, and participating in certain optional activities.  Conversely, employees will be fined if rules are broken.

Bonus Money  (
$20-     For every question answered correctly from the Extra Mile Club challenge 
 
  (84 questions equals over 1,600 dollar bonus!). 
$200 -  Being complimented by another teacher or member of staff, and getting a
            signed/dated brief written note describing the good deed or act
$125 -  Creating a better way to do your job, and proving it by doing it and showing 
            your boss the results

$300 -  Performing a community service act outside of school, and getting a 
            signed/dated brief written note describing the good deed or act

$  85 -  Helping a fellow employee with his/her job, and getting a signed/dated note 
            from that employee explaining how you helped
$200 -  Earning 100% on a test in math, social studies, science, reading, or English

$  75 -  Completing an extra credit or independent study assignment during the month 

            (only when all of your required work is turned in on time and complete!)

$  50 -  100% on a spelling test (after three in a row, the amount doubles to $100)

$  50 -    90% on any other test in math, social studies, science, reading, or English

$  50 -   Completing a weekend reading/writing assignment- signed/dated brief 
   
   written note from an adult verifying time, # of pages, book, etc.
$100 -   Having 100% attendance for the month
$200-    Having your agenda signed every day for the entire month.

$ ???-    Have an idea? Put it in writing and present it to Mrs. Bunyi
------------------------------------------------------------------------------------------------------
Fines!   ( (these double when offenses are repeated)
$500 - DISHONESTY
$  75 - RUDENESS, such as not listening when another student, teacher, or another 
           adult is speaking, or any other INAPPROPRIATE BEHAVIOR, or breaking 
           of a rule
$  50 - Coming unprepared to class without essential required items (planner, 
           writer’s notebook/notebook paper, daily take home folder, pens/pencils,  

           laptops) – this fine  occurs for EACH offense!

$  50 - Missing or late homework (without a valid documented reason from parent)
$  50 - Unexcused tardy or lateness to class (this includes loitering in the halls during 
           restroom breaks and not returning to class per boss’s direction)
$ 50-   Incomplete reader’s notebook (ex- Word study list not complete/up-to-date)

$ 50-   Disorganized notebook binder 
$75-    Not having a date and length accounted for in your writer’s notebook.

Bonus money and fines will be distributed and collected as “classroom cash”.  This will help employees take care of their cash and understand the security of a checking account.[image: image2.wmf]
